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STAYING COMPLIANT:
MVR’s

Background Checks

Clearinghouse

Random Drug Screening

DOT Physicals

S Endorsement Trainings



MVR



 What’s included in an MVR?
 Driving history

 This includes all your driving violations, 
traffic tickets, accidents, and any suspensions 
or revocations of your license

 License Information
 This will show your current license status, class, 

and any restrictions or endorsements

 Personal Information
 Your name, date of birth, and other identifying 

details will also be on the record

 We need the MVR to ensure safe driving practices



 Applicant should bring in a current MVR



Record Keeping:

 In Tennessee, school bus drivers are 
required to have their driving records 
(MVRs) reviewed annually, as outlined in 
49 CFR 391.25, and these records must be 
kept in the driver's personnel file.

Keep your employee MVR list updated



 Choose a date on your calendar and pull 
MVR’s the same time each year (easy way 
to remember them)

 Write a cover letter

 Mail to the State Tenn Dept of Safety and 
Homeland Security
 1150 Foster Ave.
 Nashville Tn 37243

The more records you are requesting 
the longer it takes

 Verify each one once received which 
means look at each and every one 





Anytime you or a driver go to the DMV for ANYTHING at all 
regarding your license CHECK YOUR LICENSE BEFORE YOU 

LEAVE!!!

Is it correct? Class? Endorsements? Restrictions? 

MINIMUM for you to drive a school bus:

Class B with P and S Endorsement

Check your license 





 Background checks are conducted to help 
employers make informed hiring decisions and 
reduce risks associated with potentially unqualified 
or dangerous employees. They verify the accuracy 
of an applicant's information, screen for criminal 
records, and identify potential safety or liability 
issues

 Verifying Information and Credentials

 Screening for Criminal Records

 Reducing Workplace Risks (history of violence, 
theft or misconduct)

 Minimizing Negligent Hiring Liability

 Protecting Company Reputation

 Complying with Legal and Regulatory Requirements

 Fostering Customer and Public Trust



• Tennessee Law: Senate Bill 2014

• Tennessee law mandates that anyone applying for a 
position as a teacher or any other position that will 
work with school children must pass a background 
check before being hired and undergo subsequent 
background screenings every five years.

• Background Check Requirements:
• Initial Check: A background check is required 

before hiring.
• Subsequent Checks: Subsequent background 

checks are required every five years after the 
initial check

• Make sure someone in your district is on top of 
this





WHAT IS THE 
CLEARINGHOUSE

 The Clearinghouse is a secure online 
database that gives employers, the Federal 
Motor Carrier Safety Administration (FMCSA), 
State Driver Licensing Agencies (SDLAs), and 
State law enforcement personnel real-time 
information about commercial driver’s 
license (CDL) and commercial learner’s 
permit (CLP) holders’ drug and alcohol 
program violations

 The Clearinghouse contains records of 
violations of drug and alcohol prohibitions 
in 49 CFR Part 382, Subpart B, including 
positive drug or alcohol test results and test 
refusals. When a driver completes the return-
to-duty (RTD) process and follow-up testing 
plan, this information is also recorded in the 
Clearinghouse



 An employer is required to conduct pre-
employment and annual queries for all drivers 
subject to drug and alcohol testing under 49 
CFR Part 382.

The Clearinghouse offers employers a centralized 
location to query driver information and report drug 
and alcohol program violations incurred by their 
current and prospective employees holding CDLs and 
CLPs. The employer must use the Clearinghouse to:

• Conduct a full query of the Clearinghouse as part of 
each pre-employment driver investigation process.

• Conduct limited queries at least annually for every 
driver they employ.

• Request electronic consent from the driver for a full 
query, including pre-employment queries.

• Report drug and alcohol program violations.

• Record the negative return-to-duty (RTD) test results 
and the date of successful completion of a follow-up 
testing plan for any driver they employ with unresolved 
drug and alcohol program violations.

 Put a reminder in your calendar so you don’t forget 

 https://clearinghouse.fmcsa.dot.gov







NEED HELP





Random drug testing for CDL and school bus drivers is a 
requirement under the Federal Motor Carrier Safety 

Administration (FMCSA) regulations



 These tests are unannounced and 
conducted throughout the year, 
with a minimum annual random 

testing rate of 50% for CDL 
drivers. School bus drivers are also 

subject to random drug and 
alcohol testing, with tests being 
conducted on dates reasonably 

spread throughout the year



 Once notified to report for testing, a CDL driver must 
report to the collection site immediately (For 
additional information on the collection, please refer 
to: www.transportation.gov/odapc)

 DOT drug testing only recognizes urinalysis  as a 
valid means for drug testing. If problems are 
identified, a driver may be required to retest under 
direct observation. A driver is only permitted three 
hours to produce a urine specimen. Leaving the 
collection site before  the process has been 
completed may be declared a “refusal.” In addition, 
if unable to provide a specimen as required, a driver 
is subject to the “shy bladder” evaluation that can 
result as a refusal due to the absence of  a medical 
condition as deemed by the medical review officer 
(MRO)

 Once tested, the laboratory will report the analysis 
to a MRO. If the analysis indicates a positive result, 
the MRO will contact the driver to determine 
whether there are circumstances that would explain 
the positive result. If there are none, the MRO will 
report a positive result  to the employer.



DOT Agency

Federal Motor Carrier Safety 
Administration

[FMCSA]

The random rates did not change for 
2025. Because the random rates did not 

change, FMCSA is not required to publish 
a notice in the Federal Register. The rate 

last changed in 2020.



2025 Random 
Alcohol 

Testing Rate

2025 Random 
Drug Testing 

Rate

10%50%



Unannounced and 
Unpredictable:

Employees or individuals 
subject to random drug 

testing are not given 
advance notice of when 

they might be tested.

This element of surprise is 
intended to deter drug use 

by creating a sense of 
uncertainty and the 

possibility of being tested 
at any time.

Random Selection Process:
A fair and impartial method 
is used to select individuals 

for testing.

Often, computer programs 
or other systems are used 

to generate a random 
selection of individuals 
from a pool of eligible 

people.

Equal Probability:

In a truly random system, 
each eligible individual has 

an equal chance of being 
selected for testing.

This ensures that no one is 
unfairly targeted or singled 

out for testing





 The Federal Motor Carrier Safety Administration 
(FMCSA) regulations require all CDL drivers 
operating a CMV to have a pre-employment drug 
and alcohol screen

 A Department of Transportation (DOT) physical 
examination must be conducted by a licensed 
"medical examiner" listed on the Federal Motor 
Carrier Safety Administration (FMCSA) National 
Registry. The term includes, but is not limited to, 
doctors of medicine (MD), doctors of osteopathy 
(DO), physician assistants (PA), advanced practice 
nurses (APN), and doctors of chiropractic (DC).

 A DOT physical exam is valid for up to 24 months. 
The medical examiner may also issue a medical 
examiner's certificate for less than 24 months when 
it is desirable to monitor a condition, such as high 
blood pressure.



“But Tracey………….the doctor gave 
me a 2 year certification. I don’t have 

to go yet. Look at my card. It says from 
June 2, 2025- June 2, 2027

Why do we go yearly and not every 2 
years? 



Record KeepingRecord Keeping

Do you leave it up to the driver?Do you leave it up to the driver?

Do you remind the driver?Do you remind the driver?

How many times?How many times?

How do you keep up with it?How do you keep up with it?



Our driver information 
is in a computer 

program where we 
enter:

• License Expiration
• DOT Expiration
• S Endorsement 

Training Expiration

Set for 60 
days out

Driver knows 
60 days from 
the next one 

due

Be aware of 
the 3 month 

cards….Enter 
the correct 

date







DL.SAFETY.TN.GOV





THIS IS VERY 
BENEFICIAL TO BOTH THE 
DEPARTMENT AND THE 

DRIVER



TOO CUTE NOT TO SHARE













THEN:

 There were several counties who 
were allowed to teach their own “S” 
class each year for quite a few years

 Drivers still had to take the test

 Still received the card once the state 
received driver’s names on the list

 THEN





From 
Classroom 

to 
Computer 

Classes



You will get reminder emails, or texts

Always make sure you keep your 
information updated with the state (email 
address and phone numbers)

If you want your S to stay on your 
license so you can continue to drive a 
school bus, you MUST do these 
assignments every year



Assigned a training 
month

Yearly assignment 
due by end of that 

training month

“S” drops off if you 
don’t complete the 

assignment

If this happens, you 
will have to go to the 
DMV with certificates







We use 
Infinit-i and 

BTW 
combined for 

retraining

Print the 
certificates 

and file 





Organization is the key




